
LEVEL 4 
SPORTS COACH

The Level 4 Sports Coach apprenticeship is for high performing, community sport and school sports coaches, 
providing meaningful and high-quality learning, development and performance experiences.

During this apprenticeship programme, your staff will develop extensive technical and tactical sports knowledge 
and skills to design and deliver coaching programmes that engage, motivate and evolve participants’ skills and 
performance. 

Support participants and the wider 
coaching team

Develop own coaching strategies 
through professional practice

Collaborate with industry networks to 
ensure effective coaching services

Promote holistic wellbeing within 
coaching practice

Create positive coaching environments 
that apply learning theories and 

technological advancements

Measure the impact of coaching 
strategies on participants’ engagement 

and development

CORE DUTIES
Sports coaches increase participation, raise educational standards, enhance wellbeing and drive social change. 

Their core occupation duties will likely include:

LEVEL 4

DURATION
18 months

OUR APPROACH

OUR PEOPLE BECOME 
YOUR PEOPLE

We embed ourselves within 
the organisations we serve. 
We believe that in order to 
provide you with the best 
possible service, we need to truly 
understand your business and 
requirements.

WE ARE FOCUSSED 
ON THE FUTURE

We ensure your programmes 
are as great as they possibly 
can be. 
We are continually challenging 
ourselves to seek new and 
innovative ways to ensure your 
needs are met.



PROGRAMME OVERVIEW
During the Level 4 Sports Coach, your staff will develop a range of knowledge, 

skills and behaviours, including:

40% 

01
Coaching philosophies and professional    
practice

Transformational coaching methods and 
strategic planning techniques

Positive learning environment attributes and 
behaviour management strategies

Methods to measure the impact of coaching 
strategies through analysis of key indicators

Session planning techniques that consider a 
child’s unique profile and development needs

Session delivery and adaptation techniques that 
inspire children through tailored coaching

KNOWLEDGE

of SCL’s workforce  
are apprenticeship graduates

02
Plan safe, inclusive and effective sessions that 
consider participants’ development needs

Proactively respond to national trends in 
education standards and strategies

Prepare for sessions by organising resource    
and ensuring safe operating procedures

Evaluate sessions to monitor engagement, 
enrichment and personal development

Enhance coaching competencies and inter-
intra-personal skills through CPD 

Comply with legal, ethical, effective and 
efficient coaching systems

SKILLS

03
Act as an ambassador for the organisation     
and sector

Lead by example; act with integrity, build     
trust and demonstrate respect for others

Committed to equality, diversity, human     
rights and safe practice

Adapt when dealing with challenges by 
maintaining focus and being flexible to change

Challenge the status quo to foster new ways of 
thinking and working

Consider participants’ unique needs and tailor 
solutions to meet their needs

BEHAVIOURS

SCL has been developing  
future professionals 

for over 
15 

years

using the power of  
apprenticeship programmes 

For more information contact:  hello@wearescl.co.uk  |  0345 644 5747


